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Abstract: One of the most important tasks in managing the activities of public
authorities is to prevent corruption among employees and ensure integrity in the
performance of their organisational, managerial or administrative duties. The
study of the behavioural patterns of officials who make decisions to commit
corrupt acts in their professional duties is central to combating corruption. The
systematisation of literature sources and approaches to the study of motives for
corruption has shown that the main driving forces of corrupt behaviour are the
intentions of individual and collective features, namely, the desire to obtain
financial gain, job dissatisfaction, a corrupt environment within an organisation,
and impunity for corruption offences. A subject-oriented approach to assessing
an official's propensity to engage in corrupt practices is investigated in this
article. The peculiarity of the investigated methodology is to determine the
behavioural and personal features of an official in professional activity and
consider the synergistic effect that arises in the case of a simultaneous positive
answer from the respondent to the control questions. The author’s methodology
for assessing the propensity of an official to engage in corrupt practices includes
16 key questions in the questionnaire. An important element of the proposed
methodology is the formation of an "ideal matrix", which contains
combinations of factors that increase officials’ intentions to engage in
corruption. The "ideal matrix" was approved following a brainstorming process
with experts. Fifty officials aged 27 to 65 years from institutions and
organisations in Sumy (Ukraine) were the subject of the study. According to
the assessment, one-third of respondents had a high or medium propensity to
engage in corrupt practices. Empirical findings have shown that men are more
tolerant of corruption than women are, and people aged 51-65 years have the
highest propensity for corruption. This methodology allows for the latent
quantification of officials’ propensity for corruption and, accordingly, the
introduction of measures for preventing criminal corruption early in public
administration.
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1. Introduction. Corruption remains a persistent problem in developed and developing countries, posing
significant challenges to governance, economic development and social stability. First, it undermines trust in
institutions and the rule of law, deterring domestic and foreign investment (Nguyen & Tran, 2022). A lack of
trust hinders entrepreneurship and innovation, as businesses face increased risks and uncertainty (Troisi et al.,
2023). Second, corruption distorts the allocation of resources by diverting funds from productive sectors to
rent-seeking activities and bribes (Li et al., 2023). This leads to a decrease in the productivity of the national
economy and economic welfare deterioration in the country (Milova et al., 2019). Moreover, corruption
deepens inequality in income distribution, impedes access to fundamental rights to quality social services, and
hinders inclusive growth in the country (Wawrosz, 2019). Due to fraud and corruption, the world's healthcare
system has lost an average of approximately $455 billion annually out of $7.35 trillion, or 6.2% of the total
(Chang et al., 2021). Ultimately, the pervasive impact of corruption creates a vicious circle that traps
economies in a state of backwardness and stagnation, hindering their ability to achieve sustainable and
equitable socioeconomic development. Experts estimate that global losses from corruption amount to USD
4.5 trillion at the level of the general government, or approximately 5% of global GDP (Artificial Financial
Intelligence, 2023). Corruption has long been perceived as a problem that primarily affects developing
countries. However, a more detailed analysis shows that corruption is not limited to developing countries; it
is a pervasive phenomenon that knows no borders and affects countries with different levels of development,
including developed countries. Despite the introduction of an almost unified regulatory framework and an
extensive network of institutional support for combating corruption in public administration in the European
Union, the corruption perception index among these countries is not uniform. It ranges from 42 points
(Hungary) to 90 points (Denmark) (Transparency International, 2023). Civil servants, who must serve the
public interest, are often vulnerable to the temptation of corrupt practices. Civil servants are involved in
numerous services with potential corruption risks, such as issuing visas, import permits, customs clearance,
construction permits, and land clearance. Thus, it is necessary to stimulate a dialogue on the need for greater
transparency, accountability and integrity in all areas of public administration and business.

Understanding the motivations of public officials to engage in corruption requires a detailed examination
of the institutional framework within which they operate. Weak governance structures, ineffective
accountability mechanisms and a culture of impunity can create favourable conditions for corruption.
Conversely, effective anticorruption measures, transparency initiatives and strong ethical leadership can serve
as deterrents and reduce the propensity for corrupt behaviour among officials.

A central aspect of understanding and combating corruption is the study of the behavioural patterns of
officials who make decisions to commit corrupt acts in their professional duties. The motives for their
misconduct are multifaceted and complex. Previous research has identified various individual-level factors,
including personal gain, job dissatisfaction and moral disengagement, as driving corrupt behaviour. However,
there is a need for a deeper understanding of the interaction between these factors and their combined impact
on officials' propensity for corruption.

2. Literature Review. Scholars are increasingly using interdisciplinary approaches that integrate
knowledge from psychology, sociology, political science and economics to comprehensively analyse the
factors influencing officials' propensity for corruption. Based on the analysis of historical facts, Beare (1997)
proposed four categories of motives for corruption: 1) economic entities voluntarily or coercively pay
payments in exchange for permission to engage in legitimate business (bribes/kickbacks); 2) illegal
manipulation of votes in elections or manipulation of influence to secure personal financial gain
(electoral/preelection corruption); 3) making payments in exchange for permission to engage in illegal
activities (protection corruption); and 4) when the ruling elite organises networks of corrupt schemes in many
areas of the economy, thereby decomposing the nation's wealth (top-down systemic corruption). Recent
studies have emphasised the importance of considering individual, institutional and societal factors as
interrelated components that shape the propensity of officials to engage in misconduct.

2.1. Individual motivations behind corruption

One of the important aspects of this research area is the study of individual predictors of corruption among
civil servants. Researchers have investigated psychological factors, such as moral reasoning, personality traits
and cognitive biases, that influence officials' decision-making regarding corrupt activities. In addition,
researchers have studied the role of personal motives, such as greed, ambition and risk perception, in forcing
officials to engage in corrupt practices.

Corrupt behaviour can be explained using the moral decision-making model proposed by Hannah et al.
(2011). It is based on four psychological mechanisms: moral sensitivity, moral judgement, moral motivation
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and moral action. Girodo (2008) developed the Personal Ethical Audit tool, which is based on thirty criteria
about individual characteristics, attitudes toward work, professional behavior, and ethical thinking, and allows
the formation of a psychological portrait of an employee and the assessment of his or her level of honesty and
integrity. Rabl & Kuhlmann (2008) proved that a tolerant attitude toward corruption creates a desire to act
corruptly. Similar conclusions were reached by Gorsira et al. (2018), who found that public and private sector
employees who perceive their organisational climate as more selfish and less ethical are more likely to engage
in corruption.

2.2. Institutional frameworks and corruption

Recent research has focused on institutional factors, in which scholars have analysed the impact of
governance structures, accountability mechanisms and organisational culture on officials’ propensity for
corruption. Studies highlight the importance of strong institutional frameworks, transparent procedures and
effective anticorruption measures to deter misconduct and promote integrity in public institutions. In addition,
studies have highlighted the importance of ethical leadership and organisational norms in shaping officials’
behaviour and reducing the likelihood of corruption. The main causes of corruption in business are the
competitive advantages a company can gain and the level of corruption around it. The study proves that a
company may start engaging in corrupt practices, as many business environment representatives are involved,
claiming that engaging in corrupt practices is the only way to survive (Momot et al., 2023). A self-report
survey of civil servants and business employees revealed that the most significant factors of corruption
propensity are a low level of moral and ethical obligation to refrain from corruption, a positive assessment of
colleagues regarding corruption and those involved in it, and the benefits of engaging in corrupt practices
outweighing the risks (Gorsira et al., 2018). According to a survey of 800 central government officials in
Korea, according to Gorsira, performance pay is not only a means of incentivising civil service efforts but
also an effective tool for anticorruption policy (Kwon, 2014). At the same time, another group of scholars
(Dhillon et al., 2017; Hannah et al., 2011) argued that anti-corruption policy should focus more on improving
the collective reputation of the public sector rather than on the use of monetary incentives. In general, recent
research trends in assessing officials’ propensity to engage in corrupt practices emphasise the need for a
comprehensive understanding of the multifaceted factors that influence officials' behaviour. By identifying
patterns and predictors, researchers aim to provide information that can form the basis for evidence-based
policy interventions and contribute to developing effective strategies to combat corruption and promote ethical
governance.

3. Methodology and research methods. The developed scientific and methodological approach to
assessing officials’ propensity to participate in corruption schemes allows, first, recruitment to civil services
to quantify the risk of participation of a given person in unethical business relations; second, the periodic
conduct of this survey among employees of the public sector will allow timely identification of destructive
behavioural patterns and the adoption of preventive administrative or disciplinary measures against such a
person. Most scientific and methodological approaches are devoted to assessing the factors influencing the
spread of corruption relations in the country, while the author’s proposed approach involves the development
of a subject-oriented approach to evaluate the behaviour of officials’ propensity for corrupt practices based
on their behavioural and personal parameters in their professional activities, as well as the synergistic effect
of the combination of individual parameters. In the framework of this study, a questionnaire was developed
to generate primary data for assessing officials’ propensity to engage in corrupt practices. The questionnaire
contains 16 key questions to analyse and consider specific behavioural patterns of officials who desire or
commit corrupt acts in their professional activities. Each official in the context of the proposed 16 questions
has a different level of susceptibility to corruption (low, medium, or high).

The proposed scientific and methodological approach to assessing officials’ propensity to participate in
corruption schemes involves the following tasks in a phased manner:

— the formation of an "ideal" matrix of correspondence between the characteristics of the behavioural
patterns of officials and their propensity to engage in corrupt activities;

— calculate the absolute quantification assessment of the respondent’s motives related to the public
administration, which act as the motivating reasons for engaging in corrupt activities;

— calculating an absolute quantification assessment of the respondent's motives, provided that they are
most likely to engage in corrupt activities;

— determination of the relative quantification of the motives of the respective respondent related to the
public administration.
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An "ideal" matrix reflecting the correspondence between the characteristics of the behavioural patterns of
the officials (16 questions) and their propensity for corrupt activities (low, medium, high) was formed at the
first stage of the proposed approach. This "ideal matrix" was developed based on the brainstorming results of
a group of experts (10 people). The expert group included specialists from academia, local governments and
the management of municipal institutions. Based on the results of the expert discussion of typical corrupt
officials’ behaviour and the systematisation of experts’ opinions, an "ideal matrix" was proposed to match the
behavioural patterns of officials and their propensity to engage in corrupt activities in terms of 16 key
guestions (Table 1). For example, when answering question 1, "Do you think corruption hinders the effective
functioning of the public administration sector?", the respondent can provide one of three answers: "l agree"
(these are indicators of low, medium and high propensity for corruption), "I disagree" (these are indicators
only for high propensity for corruption), and "I find it difficult to answer" (medium propensity).

Table 1. Indicators of the "ideal™ matrix of correspondence between the characteristics of behavioural patterns
of an official and propensity for corruption

Official’s propensity for corruption

Characteristics of behavioural patterns Low Medium High
A D DA A D DA A D DA
1. Do you believe that corruption hinders the effective functioning of public + + +  + o+ +
administration?
2. Do you agree with the statement that you understand how to achieve a + + + + +

decent level of remuneration provided you perform your duties in good
faith at work

3. Do you agree with the statement that impunity is the main cause of + + o+ 4+ +
corruption in Ukraine?

4. Do you agree with the statement that you are close to European values in
the field of public administration?

5. Do you approve the practice of electronic declaration of assets, income + + +
and expenses for officials at all levels and their family members?

6. Would you agree to a long-term business trip to an EU country to + + + +
improve your professional knowledge

7. Would you agree to work with relatives whose competence is beyond + o+ o+ + o+ o+ +
doubt?

8. Due to the imperfection of the tax system in Ukraine, do you accept the + + + +
possibility of bonuses for employees "in envelopes”, since part of this
income will still return to the state through indirect taxes

9. Would you agree to a long-term loan to buy a car at a low interest rate?  + + + o+ +

+
+
+
+
+

10. Do intangible forms of incentives at work (gratitude, certificates, rank, + + o+ +
state awards, etc.) matter to you?

11. Do you agree with the statement that one effective anti-corruption body + + o+ 4+
with significant powers is better than the functioning of numerous anti-
corruption bodies in Ukraine

12. Are you ready to submit reports on your own activities to public control ~ + + +
more often than once every six months?

13. Do you agree with the statement that the necessary condition for + + + +
promotion is the length of time spent in the position

14. Would you agree to live in a company apartment that is more comfortable
than your own?

15. In your opinion, do you see any sense in strikes for the rights of ordinary
employees at work?

16. In your opinion, are electronic petitions appropriate in Ukraine? + + + + +

Note: A —agree; D — disagree; DA — difficult to answer.
Sources: developed by the authors.

+
+
N
N
+
+
4
+

+
+
+
+
+
+

The elements of the "ideal" matrix of indicators of compliance with an official’s behavioural pattern
characteristics with corruption I are determined by the following ratio:
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1,if in terms of j — characteristic of the behavioral pattern it is possible to get positive
_ i — response regarding low propensity for corruption

ILji = 0,if in terms of j — characteristic of the behavioral pattern it is possible to get negative
i — response regarding low propensity for corruption

where IL;; is a binary feature, the value of the “ideal” matrix of indicators of compliance with the

characteristic of motives for low propensity for corruption;

(1)

1,if in terms of j — characteristic of the behavioral pattern it is possible to get positive
_ i — response regarding medium propensity for corruption

IM;; = 0,if in terms of j — characteristic of the behavioral pattern it is possible to get negative
i — response regarding medium propensity for corruption

where IM;; is the binary feature, the value of the "ideal” matrix of indicators of compliance with the

characteristic of motives for medium propensity for corruption;

(2)

1,if in terms of j — characteristic of the behavioral pattern it is possible to get positive
i — response regarding high propensity for corruption
IH; = e . I . . . .
J 0,if in terms of j — characteristic of the behavioral pattern it is possible to get negative
i — response regarding high propensity for corruption
where [Hj; is a binary feature, the value of the “ideal” matrix of indicators of compliance with the
characteristic of motives for a high propensity for corruption.

@)

The next step is to fill in the matrix of compliance with the characteristics of the propensity motives for
corruption by the respective respondent—a person working in the public administration.

1,if in terms of j — characteristic of motives, respondent gives a positive
i — response regarding high propensity for corruption
0,if in terms of j — characteristic of motives, respondent gives a negative
i — response regarding high propensity for corruption
where a;; is the binary feature, the value of the matrix of indicators on compliance with the characteristics
of the corruption motives, filled in by the respondent.

(4)

aji =

The next stage of the developed scientific and methodological approach is to calculate the absolute
guantitative assessment of the respondents’ motives for engaging in public administration, which motivate
corruption activity. Two components are used to calculate the absolute quantitative assessment of the
respondent’s motives: the sum of binary indicators in terms of "agree", "disagree" and "difficult to answer",
as well as an additional "synergistic effect" that occurs in the case of a simultaneous positive answer from the
respondent to two questions—an indicator of the propensity for corruption. Mathematically, this synergistic
effect can be formalised by calculating the integer part of the arithmetic mean of the sum of binary indicators’
products by the feature ranks of

aqi + az; = 2
Az + ay3; = 2
l Ay + Agi = 2

i i 16 e " e W 3 i i iti i
motives, i.e., [2 ijl(aﬂ ILj; rj)] but upon meeting the following conditions i+ ;=2 ie.,
Ag; + A14; = 2
_ N _ _ Ay5i + Q16 = 2
the respondent's simultaneous positive response to two questions from the list.
LE = max| %j2(ai ILji13) + (@i 1 )] I ayrasi= | Q)

Azi+ay3;=2

Ayitaei=2

asjtagi=2
Agj+a14;=2
A15ita16i=2

where LE is the sum of the binary features of low propensity for corruption;
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E 18 (agi - 1Ly rj)] — integer part of a number %Z}Zl(aﬁ ALy - 17);

[...]l; aj;+as;=2 — integer part of the number if the respondent gave positive answers for both of the above
azita;3;=2
auitagi=2
a5i+a8i=2
Agitaq4;=2
A15ita16i=2

motives.
I

16 1¢16

ME = ml.axl Yl (aji - My my) + [EZj:l(aji " IMj; - 7})] Ip asi+asi=2
Azi+ay3i=2
Ayi+agi=2
asjt+agi=2
Agj+0a;14i=2
Qy5i+a16{=2

where ME is the sum of binary features of the medium propensity for corruption.

/ \

: |
HE = mlax| Z}-gl(aﬂ . IHH . T']) + [EZ}gl(aﬂ " [H]l " T))] | aqjtaz;=2 ) (7)
azit+aq3i=2
Auitagi=2
asjt+agi=2
Agi+aq14i=2
a15i+0a16i=2

where HE is the sum of binary features of high propensity for corruption.

(6)

Based on formulas (5)-(7), the motives of the relevant respondents engaged in public administration are
quantified. These are the motivating reasons for engaging in corruption activities:

EMR= max{LE, ME, HE} 8)

The next step in the developed scientific and methodological approach is to calculate an absolute
guantitative assessment of the respondent's motives, given the maximum propensity for corruption:

Auitagi=2 )] (9)
Agi+aq14;=2
a15it0a16i=2

where LEI is the sum of binary features of low propensity for corruption in an "ideal" situation.

LEI = max| Y38, (IL;i - 17) + [ 238, (1L - 73)| |

ayitazi=2 |, (10)

auitagi=2
Agj+aq4i=2
A15ita16i=2

where MEI is the sum of the binary features of medium propensity for corruption in an "ideal" situation.

( \

HEI = miax| Yie (IH; 1) + Ez}gl(mﬁ -r]-)]l ay+as;=2

)
Azit+aq3;=2
A4itagi=2
Agi+a14i=2

a15ita16i=2

where HEI is the sum of binary features of high propensity for corruption in an "ideal" situation.

MET = max | B3,(IM; ) + [} (1M )|

(11)

117



Marketing and Management of Innovations, 15(2), 2024

Based on formulas (9)-(11), the motives of relevant respondents engaged in public administration are
quantified. These are the motivating reasons for engaging in corruption in the "ideal™ situation:

EMRI= max{LEI, MEI, HEI} (12)

Based on formulas (5) and (12), there is a relative assessment of the motives of the relevant respondent
engaged in public administration. These are the motivating reasons for engaging in corruption. The final step
is to determine the relative quantification of the motives of the respondents engaged in the public
administration sector, which act as the motivating reasons for engaging in corruption. At this stage, the
maximum score of the respondent's responses is first determined, considering the synergistic effect. It allows
for identifying low, medium or high features. In the next step, the calculated absolute quantitative assessment
of the respondent's motives is weighted by the quantitative evaluation of the respondent's motives in an "ideal"
situation, depending on the feature identified in the previous step.

. EMR . max{LE,ME,HE}
VEMR = g7 Af LESEMR " [ LELif LE=max{LE,ME,HE} (13)
MEI ,l.f MEI=EMR MEILif MEI=max{LE,ME,HE}
HEL,if HEI=EMR HEI,if HEI=max{LE,ME,HE}

During the survey of officials from various institutions and organisations in Sumy, a nondisclosure
declaration was signed since the results contained confidential data. It is worth noting that, in general, practical
testing of the proposed methodology for assessing the propensity of a public official to participate in
corruption schemes has proven to be effective.

4. Results. The subject of the study includes officials of Sumy institutions and organisations responsible
for performing organisational, administrative or economic tasks in these institutions. When conducting the
survey, the officials signed a nondisclosure declaration of the survey results, as the results contained
confidential data. The survey involved 50 respondents aged 27 to 65 years, 68% of whom were men and 32%
of whom were women. The survey involved employees of the following age groups: under 30 (16%), 31-50
(58%), and 51-65 (26%) (Table 2).

Table 2. Description of the respondents

Features Number of people Specific weight, %
Gender male 34 68
female 16 32
Age up to 30 years old 8 16
31-50 years old 29 58
51-65 years old 13 26
TOTAL 50 -

Sources: developed by the authors.

The survey of respondents was conducted in two periods: October 2022-November 2022 and October
2023-November 2023. Such a survey of a similar range of respondents in two periods enables us to analyse
the dynamics of officials’ propensity to engage in corruption at the beginning of the Russian—Ukrainian War
and one year later. The respondents were asked to voluntarily answer a general question that was not included
in the author’s methodology for assessing officials’ propensity to commit corruption, namely, "Have you
received gifts, services or monetary rewards for a certain administrative permit or service?" ("yes", "no", "l
do not want to answer"). According to the respondents’ answers to this question, 9 people answered positively
(18% of the total), which means that they were involved in receiving an unlawful financial benefit, which is
a sign of corrupt practices. It is also worth noting that 19 respondents (38%) did not want to answer this
guestion, which may also indicate their involvement in corrupt practices.

Transforming respondents’ responses into binary indicators is essential for assessing officials’ propensity
to commit corruption (formula 4). The peculiarity of the method developed by the author is to consider a
combination of factors that increase officials’ intentions to engage in corrupt practices (formulas 5-7). The
respondents' answers were compared with the data of the "ideal" matrix, which resulted in the total number
of points in terms of different types of corrupt behaviour (low, medium or high propensity for corruption).
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The type of corrupt behaviour is determined based on the maximum number of points that the respondent
received in the survey (formula 8).

Based on formulas (9)-(11), the general indicators for the "ideal" matrix are determined and presented in
Table 3. The generalised indicators in Table 3 are used to determine the relative level of officials’ propensity
for corruption. Formula (13) is used to calculate the relative level of officials' propensity for corruption, which
allows us to determine the degree of confidence that a particular person is involved in the relevant corruption
behaviour. Figure 1 summarises the results of calculating the level of officials' propensity for corruption of
institutions and organisations in Sumy (Ukraine).

Table 3. Generalised indicators for the "ideal" matrix of corrupt behaviour

Official’s propensity for corruption Sl.Jm of answer qpt_lons Maximum value
agree disagree difficult to answer
LEI 23 6 3 23
MEI 23 ) 41 41
HEI 28 24 54 54

Sources: developed by the authors.

A survey of 50 officials and their responses revealed that in the period from October to November 2023,
8% of respondents (4 people) had a high level of propensity for corruption-related activities, while 22% (11
people) had a moderate level (Table 4, Figure 1).

Table 4. Results of the assessment of officials' propensity for corruption

Official’s propensity for corruption Gender Age
prop y PUOM ale female up to 30 years old 31-50 years old 51-65 years old

High 3 1 0 2 2
Middle 8 3 2 4 5

Low 23 12 6 23 6
Sources: developed by the authors.

by gender by age
male female up to 30 years old 31-50 X/le_ars old 51-65 years old
High = Middle = Low High = Middle = Low

Figure 1. Results of the assessment of officials' propensity for corruption
Sources: developed by the authors.

The figure demonstrates that men are more tolerant of corruption than women, with 8.8% and 23.5% of
male respondents reporting high and medium levels of corruption, respectively, compared to 6.3% and 18.8%
of women, respectively. In relation to the age structure, 15.4% of officials aged 51 to 65 years have a high
level of corruption susceptibility, while the percentage of officials aged 31-50 years is 6.9%. This means that
the accumulated experience in public administration and the existing vertical and horizontal relationships in
the organisational structure of the company encourage corrupt behaviour among officials. An alarming fact is
that one-quarter of respondents under the age of 30 have an average level of corruption susceptibility.

It is worth noting that, in general, practical testing of the proposed methodology for assessing the
propensity of a public official to engage in corruption schemes has proven to be effective. The results of the
assessment of the propensity for corruption (30% of respondents had a high and medium level) correlate with
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the answers about participation in corruption among these officials (18% of people confirmed participation in
corrupt relations, and 38% of people did not want to answer).

5. Conclusions. The assessment of officials' propensity for corruption is a critical tool for maintaining
integrity, efficiency and transparency in the public sector, which encourages officials to perform their duties
in good faith, increases transparency in the organisation and ensures the effective functioning of the institution.
Assessing the propensity of a candidate for a public administration position at the stage of hiring and
systematically conducting this assessment of current employees allows for timely identification of their
intentions to engage in corrupt practices. The calculation of the absolute quantitative assessment of public
officials’ motives to engage in corrupt activities consists of two components: 1) the sum of binary features
based on the answers indicating the presence of motives for opposing activities and 2) the consideration of
the synergistic effect that arises when the respondent simultaneously answers certain control questions
positively. The assessment revealed that 8% and 22% of respondents had a high and medium level of
propensity to engage in corrupt activities, respectively. In addition, it was estimated that men are more tolerant
of corruption than women are, and people aged 51-65 years have the highest propensity for corruption.
Combating corruption among public officials requires a comprehensive approach that includes a variety of
management measures, such as defining and implementing procedures to identify and manage conflicts of
interest, establishing internal audit services to regularly monitor the activities of public officials, and
conducting regular training and seminars for officials to raise awareness of corruption risks and methods to
counteract them.
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InnoBauii B 60poTh0i 3 KOpynuico: epeKTUBHE OLIHIOBAHHS CXMJIbHOCTI IepP:KaBHUX CJIY:KO0BLIB 10 KOPYIUii
AHTOH, Boiiko, 10kTOop ekOHOMIYHMX HayK, CyMCBKHUI Aep>KaBHUI yHIBEpCUTET, YKpaiHa

BikTopis, Bo:kenko, kaHmuIaT eKOHOMIYHIX HayK, CyMCBHKU ep)KaBHUNA YHIBEPCHUTET, YKpaiHa

Haragis, CTossHenb, TOKTOp eKOHOMIUHIX HayK, CYMCBKUI HalliOHAJIBHUN arpapHUl YHIBEPCHUTET, YKpaiHa

OnanM i3 HaWBaXIUBIMIKMX 3aBAaHb B YIPaBIiHHI JiSUTBHOCTI JEp)KaBHUX OpPTraHiB € 3armodiraHHS KOpYyMIii cepen
MpaLliBHUKIB Ta 3a0e3MeueHHss JOOPOYECHOCTI MPH BUKOHAHHI 1X OpTaHi3aIliifHO-pO3NOPSITINX 9X aJMiHICTPAaTUBHUX
000B’si3kiB. LleHTpasbHe MicIie B MPOTHAIl KOPYMIii MOCigae BUBUCHHS MOBEIIHKOBHUX MATEPHIB CIIyKO0OBHX 0Ci0, sKi
YXBQIIOIOTh DIlIEHHS WIONO 3/AiHCHEHHsS KOPYNIIHHUX [l TpH BHKOHAaHHI CBOIX mpodeciiiHnx 000B’SI3KiB.
CucremaTH3allis JIITepaTypHUX JPKEPENT Ta MiIX0AiB 0 JOCIIPKSHHSI MOTUBIB J0 KOPYIIIIIT 3aCBi4umiIa, 110 OCHOBHHUMHU
PYLIIHHUMY CUIIaMH KOPY L HHOT TOBEIIHKH € HaMip 1HJMBIJyaJIbHUX Ta KOJEKTUBHHUX XapaKTEPHCTHK, a caMme OaKaHHs
oTpuMatu (hiHAHCOBY BHUTOJY, HE3aJ0BOJICHICTh POOOTO0, KOPYMIIiiHE CEPEIOBHUIIIEe BCCPEIUHI OpraHi3allii, a TaKoX
0€3KapHICTh 3a BUMHEHHS KOPYILiHHMUX MPaBOMOPYLICHb. Y CTATTI pPO3pOOJICHO CY0'€KTHO-OPIEHTOBAHWH MiIXiJ] /10
OLIIHIOBAHHSI CXMJIBHOCTI CIIy>KOOBOi 0COOM JI0 KOpYMUiiHOI mnpakTuku. OCOOJIMBICTIO PO3pOOJICHOT METOIAMKU €
BU3HAYCHHS MOBEIIHKOBUX Ta OCOOHMCTICHUX XapaKTEPHCTHK CIIyO0BOT 0coOHM Mij| yac 3aiHCHEHHs HEeto nmpodeciitHol
JISTBHOCTI, @ TAKOK BPaxXyBaHHS CHHEPTETHYHOTO €(DEKTY, 110 BUHUKAE Y BUMAJKY OJHOYACHOI ITO3UTUBHOI BiATIOBII1
pEcIlOH/IeHTa Ha KOHTPOJIBHI NMHUTaHHA. ABTOPChKa METOJAMKA JUISl OLHIOBAHHS CXWJIBHOCTI CIy’k00Boi ocobu 10
KOPYIIIIHHOT MPAaKTUKK MICTUTH |6 KIIIOYOBUX 3aIIMTaHb, SIKi OyJIN BKIIIOYCHI 10 ONMUTYBaJIbHUKA. BaXKIIMBIM eJIeMEHTOM
3arponoOHOBAaHOI METOIMKA € (hOPMYBaHHS «iJeadbHOI MaTPHIli», SKa MICTHTh KOMOiHamii (aKTOpiB, AKi MOCHIIOIOTH
HaMipH ciIyk00BHX 0ci0 10 KOpyNIiHOT IpaKTHKH. «]IeanpHa MaTpuIsD Oyira CXBajeHa 3a pe3yIbTaTaMH IPOBEICHHS
MO3KOBOTO MITypMy 3 Tpymoro ekcuepTiB. O0’ekrom mocuimkenHs BuUCTymwin 50 ciyx0oBux oci® ycraHoB Ta
opranizaniit micta Cymu (Ykpaina) BikoM Big 27 1o 65 pokiB. 3a pe3ynbTaTaMy OI[iHIOBaHHS BCTaHOBIICHO, III0 TPETHHA
PECIIOH/ICHTIB Majli BHCOKHH Ta CEpeIHidl piBeHb CXMIIBHOCTI IO KOPYMHLIHHOI HistibHOCTI. EMIipH4HI po3paxyHKH
3aCBIAYMIIH, 1110 YOJIOBIKH € OUIBII TOJIEPAHTHUMH A0 KOPYILIi y MOPIBHSIHI 3 )KIHKaMH Ta JepKaBHi CIIy>KOOBLI Yy Billl
BiJ 51-65 pokiB MalOTh HalBHIII TOKA3HUKH CXUIIBHOCTI J10 KOPYIILIT cepell OCHiPKyBaHHUX IHIIUX BiKOBUX rpym JaHa
METO/IMKA JI03BOJISIE JIATEHTHO KUIBKICHO OLIIHUTH PiBEHb CXMJIBHOCTI CIIy>KO0BOT 0COOM 10 KOPYNIIIHHOT AisUIBHOCTI, T2
BIJITIOBIJTHO 3aMlpOBaJMTH KOMIUICKC 3aXOJiB JUIS PAHHBOTO IMOMEPEIHKCHHS 3JI0YMHHUX KOPYIIIHHUX TisHb Y cdepi
JIep>KaBHOT'O YIIPABIIiHHS.

KnaiouoBi cioBa: ouiHIOBaHHS, KOPYIILisA, CIIy>KOOBI 0coOuW, ympaBiiHHA, IyOJiuyHE YNpPaBIiHHA, CXWIBHICTBH IO
KOPYTIIIi.
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